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Sealed tenders arc in v it ed frOIll Rq: istcrecl and li cc lI sccI con tr,letor wi th I'/\N c,ncl holcle l 

for undertaking the following works (It thi, station on cont ract hasis on thc terl1l S and 

t '1 ' I .~ d 
! I" ' III 

I{ Cl te (R s) conditi ons \1.ivcn below : 

S.No 

oI 

Description ort he wmk 

Maintenance of cocoa mother trees i n Cl1J1lpact blocks. 

co ll ec tion and sclectio n of seed pods. di S(,(lId in g 
deseased pods , maintenance or nUI'sery with 100.000 
seed lin gs . in c ludin g. labelin g. weedin g.. irri g<ltiol1. 
maintenance of shadent:: l. C(l lJl lt in g 01' germi nati on. 

pulling. out weak seedl ings. sorting Cl nd reaJ"r,\n ~'. in g 
healthy seed lings etc. !"i'om thc period Crom 0 1.1 O. ~ O 16 tn 

~ 1.03 ,2017 
--'---- 

T -- lsJY1 V'-ND ~9.tlDJT IOr--l S : 
I . No implement s wi ll be provided dl'p<lrtmcll tal l ; ()J , ilarpt:ni!lg cil;lrgcs l)1" tli, : 

Implement s paid . 
2.. The v.,;ork shou ld he c(lJ11nlCllccd forth\\ ith thc dd tt: 0 1" issue 0 1' \\ (J " . 

cOJ11pkted by .J I " lll arch -20 17. 

'). The rat e may be quoted per Jay 
1. Th e work should he done um\cr th t: supervi sinn ;111 ' " Qid,I !1 " c \)1" III 

Pr.Scienti st STO( F),CI'eR I.R ~ . V itt al. 

l ocat ion! () t: 
I'lot 


(ocoa 
 /\ 11 
\\ l l1"ki ng 

blocks (\(1 ; , ICll 

(/\- 2-I _B 6l1H)lltlis 

I - I. ('-1

I .C- I- I) 

(" ,1 ' , I II i 

\. i\1 \ \) 11d',1 

5. /\ Security iJeposit that is equi:l l to 'i °'o o/ ' I i1,,' t,, ;,d ;1111 1) 11 1>[ i '1 \() \1· d I"Pr thc \' Ilil I" 

to be depo sit ed hel"ore comJ11cncem enl 01 \\ III I, 
6. Paym ent wi ll be made on I) aft er s;lIi ,r-'LI ') I \ ( 1" npkti llll (\ l l he cn IIII Ol'_" \ ' P I. 

7. Income tax as per rule w il l be I"ec(l\ t' l cd 1!(\\1! ill'.' U'IJ\! ,I" t,i11 
8. In case of fa ilure to C(l ll1p icl , the \\ l rk '; l li 1',\\ tnl i l \ \\ ilh in ill ,,' . lit "';,I\I ,(1 11'11, 

secmit y deposit w ill be li able to h : rorkit L'/ 
9. Interes ted partics mel : sel1(1 thei r t(: IJ( \r.: 1 i' l :l <;G1i nlcO\ ':1" :ldd l e,," d I" Il ll ' It, .1\ . 


(peRI I-<'S Villal and supers 'J"ihed ; I ~" I I'nl l('1 fit I I\ I ain tClH1IIH Ill' U)(' q .1 !1 l1l llHr 


trees" so as to reach thie; ollice 0 11 (\1' bLl"n rL 17· OR 2111 6 011 2,JIll' I 
10 . EARNEST MON!":Y (I o f the l;,lotcd ;111WIII I I Ill \, I be u lc llh( t I, ; d\,il llildU o 

draft draw n In fC\ \OUI' ol" IC :\\Z Lillil CI)('I{I.RS. V i IU ! (11' " \lldi n lc II ' Iii . \ i t!: '" 

along\~ith the quotation 
I I. The Cont ractOl' shou ld enslIre thClt rCl}uirt.:d 11l1l nbr.: rs (lr 1" ' 1" ' \1 \1 ' :IlL' ,':ll q)I()\ ,'d on 

daily basis to complete the wo rk \\ 'i thill tilc )til'lilated tilll '.: <l lId \\ i l l h;I \ C tn "b id, lilt' 
rela vant labol1l .'ot iler laws (II-th e 1811d. Childrcil belo\\ 15 : 1';11<; C; \) (1 llkl llllt be Ul~! <H~Ld 
for all y work . 
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1:'. I ' lt;:.he: qUelll': Y(lLl I' IXTlll<lIlL'll1 II' deU)IIII! IlUlllhl:(' 011 > (lil l IL'lHle r Wi11HlL11 Wl lich Ih e.: 
~ < lIl1C w ill 11<11 hl: ~· llI c.: rldill(~l l 

I ;, ' I li e: 111 ~ lilli k \-1 ill 11(,1 I,c r""1 )(1I 1\ lhk r()r 111(: I(h ,'> (l rd<l111 ;Il-'l'.\'"iI'>u<l lt ) ir;)II ), w hilL

,:\ ":l'III II ,, ' l lil ' \1 (Irk 

17, ; \1\ )' lo s,> Oi' ddll1C1 t'e.: e.: l e. cd u,>e.:d IU i1 h: i nstitute: [l1()11L!li cs whi k e.:arl-y illg Ollt IhL 

work s sho liid he Ill ade good or c.:he IICCLSS,I!) aClion w ill be iniliatcd to recoyc r Ihe 

16, I h~' perso n so prov iclt:cl by the collt rdctol' under thi s co ntrac t w ill nOI he the eill ployee 

"I (,peR I amllll ": I'C II il l be 11 0 I :ll1pIO)Lr-'.' lllp lo)..:e rel,lIi ollShip betll'e~l) th~ CP(,RI 

alld Ihe P": I', ()ll so c: n ~ :,,) gcd bl Ihe Lll lltr,lctor ill the al(lI'I~sai d sc rvic..:s, 

1'/ ,'\11\ Iili scon Liuc[: lllishc:lwl'iOl' O il tilL' pdli ()j' perso n provi ded by th e CO lllraCIOl' w ill not 

,he t()kra tcd and he lIill 1t ,)le l (l h..: 1\:I)ldlcd il nlll..:di dtLly 

18 ,I he I '''' ;HI or 111l: Sial io ll rc,crve~ lite li ~', ilt tl) ace c;;t ()I' 1'..: je.:CI ,m) tender lIitholit 
a:.signin g 2i1lY I'L<lSd l1. 

I() , Ir you 2\l' ~ eng.agi ng 20 ll10re lIo rkllh:n il) an) ci a;, ror the abole work, 

I'Lg islrati llfl llnd c: r ('(H1 tlacr L ,lboli r ( 1 <'~'~ 'lll(lti o n anJ Abolili on /-\c I.1 970,) ;\C I. IS 

1l1,lIlciato r) , I I' ell ga ging less lh;\ll ~!() \I OlhIl1L' !1 l or the above wo rk . al l ullClnt ak ing 
to Ihi s cI'icCI is to be IUlI1i shcd 

Further details, n :quil'..:d if etll ), can be h"d ', om cuow o,,1Sci""i" !S~ 
during Ihe offi ce work ing hours~ 

i\ss l. Adllli ni stlari ve Oni eer 
1(11 Ilcad 

(\lPY to • 


I , Lk L1ain Apshara, Pr ,Sc ic!ll is i CI)CRI I-I.\ V il ul 

2,STO( Farm), CPCR I [{S Villa l 

I ,S IC ( I 'mlll), crcr<'1 RS Villal 

5, The AFAO, (,P(,I\I (R S) , VitlLlI. 


6, Vill al To wn !) ill lch aYillh. P(l ~ l Villa l , 1\ ill ) a rcquCsl 10 di\pl;); Ihe tCl1dn 110Ii cc O il 


lhLir IllHiLC hoard rllr w ide puhlicit; , 
/7, (peR I. v\'c:hsilc 
~' 

X, (iu,ml Ii k 


